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LANDSCAPE WATER USE

SYMPOSIUM

CALIFORNIA LANDSCAPE
CONTRACTORS ASSOCIATION

CLCAV

EAST BAY CHAPTER

We are bringing together Contractors,
Property Managers, Community Managers,
and Water Purveryers to discover the state of
water restrictions and rebate programs, how
to manage landscapes from a sustainable
perspective, and how to plan for capital
iImprovements that will best serve property
owners and our environment alike.

» §35 CLCA Members » $50 Non-Members

AGENDA

10:00 - 10:45 AM PRESENTATION APR“_ 19 2022
HOW TO SAVE WATER IN COMMERCIAL LANDSCAPES )
11:00 - 12:00 PM PANEL DISCUSSION ]O AM - ] 30 PM

WATER DISTRICT PERSPECTIVES AND RESOURCES TO HELP

12:00 - 12:30 PM LUNCH (PROVIDED)

12:30 - 1:30 PM PRESENTATION Register Online

SELECTING AND UTILIZING SMART IRRIGATION CONTROLLERS EVENTBRITE )
or email : k.hunter@contactallied.com

PMAESRY,
Y Y. s\ CONTRA cosTA WATER
== WATER DISTRICT AGENCY
FULBHEDR CGUNTY WEIER BISTRIET 45"! “‘_‘@ - EBMUD
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New Bills Emerge
Impacting How We
Do Business

Jay Martinez, CLCA Director of Legislation

In 2022 there are 2,130 legislative bills pend-
ing in the State Assembly and State Senate.
Of those, 128 are being tracked for CLCA.

While it is tempting to think the bill
introduction deadline means no more new
bills, CLCA stays ever vigilant due to the
Legislature’s use of “spot bills.” Spot bills
are legislative bills that are introduced
but still need the detail language inserted.
Essentially, they are introduced to meet the
deadline and are holding a spot for the real
legislative language to be added at a later
date. CLCA continues to monitor these spot
bills to see if they materialize into legisla-
tion we need to take advocacy action on.

In the time since my last update to you,
the Governor and Legislature reached
agreement on a package of bills including
supplemental paid COVID sick leave of
up to 80 hours per employee. CLCA just
held a webinar on these COVID changes,
including sick leave. You can view it in the
members section of the CLCA website and
you can view it on demand.

In reviewing the scores of new legisla-

tion, here are a few bills of interest:

SB 1162 (Limon-D): Employment:
salaries and wages

Places new and burdensome reporting re-
quirements on all employers of 100 or more
employees or sub-contractors. It requires
the pay data report to include the median
and mean hourly rate for each combina-
tion of race, ethnicity, and sex within each
job category. It requires employers with
multiple establishments to submit a report
covering each establishment and establishes
civil penalties of up to $200 per employee
for failure to comply. It requires the De-
partment of Fair Employment and Housing
(DFEH) to publish each private employers
pay data report on an internet website avail-
able to the public.

www.clcaeastbay.org

AB 2182 (Wicks-D):
Discrimination: family
responsibilities

This bill would further expand the Cali-
fornia Fair Employment and Housing Act
(FEHA) and is practically identical to AB
1119 which CLCA has already opposed. It
would expand the FEHA to protect charac-
teristics that include “family responsibili-
ties,” defined to mean the obligations of an
employee to provide direct and ongoing
care for a minor child, other family member
or anyone else the employee has a close
caring relationship. This greatly expands
the FEHA and would create a bonanza in

discrimination litigation opportunities.

AB 1872 (Low-D):

Election day holiday

This bill adds the day on which a statewide
general election is held, which is the first
Tuesday after the first Monday in Novem-
ber of any even-numbered year, to the list
of state holidays. It requires public schools,
community colleges, CSU and UC to close
campuses on a day on which a statewide
general election is held. It requires state

employees be given time off with pay.

AB 1874 (Smith-R): Contractors:
unlicensed work

This bill would authorize a person who is
not licensed as a contractor to advertise for
construction work, or a work of improve-
ment covered by existing law if the aggre-
gate contract price for labor is less than
$500, and the person states in the advertise-
ment that they are not a licensed contractor.
Current law sets the threshold at $500 but

includes labor, materials, and other items.

AB 1949 (Low-D): Employees:
bereavement leave

This bill would make it an unlawful em-
ployment practice for an employer to refuse
to grant a request by an employee to take
up to 5 days of bereavement leave upon the
death of a family member. The bill would
require that leave be completed within 3
months of the date of death and that it be
taken pursuant to any existing bereavement

leave policy of the employer if one exists.

AB 1993 (Wicks-D):
Employment: COVID-19
vaccination requirement

This bill would require an employer to
require each person who is an employee or
independent contractor, and who is eligible
to receive the COVID-19 vaccine, to show
proof to the employer that the person has
been vaccinated against COVID-19. This
bill would establish an exception from this
vaccination requirement for a person who
is ineligible to receive a COVID-19 vaccine
due to a medical condition or disability or
because of a sincerely held religious belief
and would require compliance with vari-
ous other state and federal laws.

It repeals these provisions when the
federal Centers for Disease Control deter-
mines that COVID-19 vaccinations are no
longer necessary for the health and safety

of individuals.

AB 2188 (Quirk-D):
Discrimination in employment:
use of cannabis

This bill would make it unlawful for an
employer to discriminate against a per-
son in hiring, termination, or any term or
condition of employment, or otherwise
penalize a person, if the discrimination is
based upon the person’s use of cannabis
off the job and away from the workplace or
upon an employer-required drug screen-
ing test that has found the person to have
non-psychoactive cannabis metabolites in

their urine, hair, or bodily fluids.

SB 1458 (Limon-D): Workers’
compensation: disability
benefits: gender disparity
This bill increases disability payments to
claimants by the percentage of disparity
in earnings between genders as reported
by the applicant’s employer in its pay data
report to the Department of Fair Employ-
ment and Housing. The bill would apply
prospectively to injuries occurring on or
after January 1, 2023.

You can see all the bills CLCA is mon-
itoring plus any advocacy positions taken
by visiting the CLCA Legislation Center,

clca.org/advocacy/clca-legislation-center/.
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Ready Set.h Enter!

The CLCA East Bay Chapter board of directors announces the chapter
will be hosting the Beautification Awards in June.

You are invited to participate in the 2022 CLCA East Bay Chapter Beautification Awards
Program. This is your opportunity to show off your best projects and earn bragging rights
into the bargain. Watch your email for entry form information. Entries and payment must
be received by 5 p.m., April 29, 2022. Payment may be made online at clcaeastbay.org or
you may mail a check with your entries to: CLCA East Bay Chapter, ¢/o Laura A Leuer,
3130 Balfour Rd., Suite D #215, Brentwood, CA 94513. No entries or payment will be
accepted after 5 p.m., April 29.
Start considering which projects you would like to enter. The awards program provides
many benefits to participants, such as
*When you win, you earn bragging rights and the ability to market yourself as a
CLCA-award-winning company. Hang those award plaques in a prominent place in
your office so the whole world can see your accomplishments.
eEntering the awards also shows your clients that you are confident of your work and
provide a quality product.
*The awards are great for employee morale and provide an incentive for your employ-
ees to do their best.
*Winners are featured on the chapter website and on the front page of this newsletter
throughout the year and on future chapter awards program promotions
Judging will take place May 12 and 13, 2022. Projects are scored anonymously by judg-
es from outside the CLCA East Bay Chapter. All qualified entries will be evaluated and
scored according to the Judges Guidelines listed in the entry packet. The awards will be

presented to the winners at the awards presentation on June 3, 2022.

MWELO for
Landscape Designers

May 18, 2022, 8:30 am-12:30 pm - Webinar
Cost: $140

Join us for an interactive webinar for
anyone who needs to submit plans for
landscape projects that must comply with
MWELO.

This half-day training includes an
interactive exploration of regenerative
landscape design strategies that meet the
State’s Model Water Efficient Landscape
Ordinance (MWELO). The webinar will
cover MWELO basics, the two compliance
pathways, water budget calculations, irri-
gation best practices, climate-appropriate
plant selection, optimal use of compost and
mulch, plan submittal requirements, and
ordinance clarifications followed by hands-
on design exercises. Taught by a MWELO
plan reviewer, inspector, and creator of the
DWR MWELO Guidebook and a Landscape
Architect that will address designers top
100 most asked questions.

Experts will walk you through the
permit application process and explain the
basics of MWELO, the different compliance
pathways, plan submittal requirements,
inspection/audit requirements while ad-
dressing the top 100 most asked questions
regarding plants, irrigation, soil, mulch,
water features and more.

Register at https://bit.ly/3iKIW0Q .

CHARLES CATES
Outside Sales Representative

6901 Bradshaw Road
Sacramento, CA 95829

M:{916)212392 S -

MAIN OFFICE:
CCates@everde.com ¢ 2445 Vista Del Monte
www.everde.com Concord CA 94520

FAX: 925.676.7976
Acct: 925.676.7910

L.H. VOSS MATERIALS INC.
L Landscape Centers

Territory Sales Manager
| Email: nyoka.corley@gmail.com

Nyoka Corley

Cell: 510.773.7063

AFFILIATED STORES: M. Diablo Landscape Ctr
Clarks U Save Rockery Concord 925.687.2930
Hayward 510.471.0755 Pittsburg 925.778.3123
San Leandro 510.357.5220  L.H. Vioss Materials Inc.

Dublin 925.560.9920
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Sponsor Profile:

Devil Mountain Nursery

Devil Mountain was established in 1995 as a
wholesale brokerage in San Ramon. Driven
to overcome the limited plant palettes avail-
able to architects, designers, and landscape
contractors, the founder set out to find and
procure whatever plants necessary to meet
any-and-all design specifications.

From the beginning, the company has
been relentlessly dedicated to delivering
what you need, when you need it, at the
best quality available.

That’s why Devil Mountain has more
varieties of plant material on the ground
than any other wholesale nursery in North-
ern California.

Devil Mountain is dedicated to your suc-
cess. They help your landscape design plans
come to life with the finest plants available
and help you meet your client’s requests
by procuring everything from common to
hard-to-find plant specimens from an exten-

sive network of vendors.

To help ensure the variety and quality
customers deserve, Devil Mountain opened
a growing grounds in 2006 in Clements.

In 2017, they opened a Petaluma store
to better serve the North Bay. And in 2018,
a fourth location opened in Morgan Hill for
customers in San Jose, the South Bay and
the Monterey Peninsula.

Devil Mountain has cultivated the larg-
est network of quality growers to confident-
ly and quickly get you the plants you need.

Today, Devil Mountain has four lo-
cations, serving landscape professionals
throughout Northern California. Devil
Mountain is a proud supporter of the fol-
lowing trade organizations: APLD, CLCA,
CANGC, ASLA, ReScape California.

Devil Mountain is proud to serve the
people who make neighborhoods better and
more beautiful. From designers to installers,
they support the organizations that make

the state a beautiful place to be.

Workshops & Education
With 25 years of experience in the California
nursery industry, Devil Moutain has a lot
to talk about—including their expertise in
water-efficient plant varieties. Sharing their
knowledge with the community is one way
they can give back. Come learn at one of the
following industry events:
eModel Water-Efficient Landscape Ordi-
nance (MWELQO) Workshops
eBay-Friendly Qualified Professional

Trainings

Bay-Friendly

Devil Mountains is proud to set an example
of sustainability as the nursery sponsor of
ReScape California (formerly Bay-Friendly),
an advocate and expert in the creation of
sustainable landscapes for residential, com-
mercial, multi-family, and public spaces. In
collaboration with ReScape California, Devil
Mountain presents workshops for land-
scapers on bay-friendly design and plant
selection. Their experienced employees also
act as instructors in ReScape California’s

professional training courses.

LANDSCAPE CONTRACTORS
INSURANCE SERVICES, INC.
Member owned. Service focused.

DEBRA SPENCER

ACCOUNT EXECUTIVE,
NORTHERN CALIFORNIA

CALIC # 0755906

dspencer@lcisinc.com

P (800) 628-8735 Ext. 554

Specialized Insurance & Business Services for Members of the Green Industry

1835 N. Fine Ave.
Fresno, CA 93727

www.lcisinc.com

C(559) 285-4702
F (800) 440-2378

PIONEERS OF SUSTAINABLE TURF

Fred Hanker
(209)471-7100

www.deltabluegrass.com

N FLYERS

(530) 863-4560

Be sure to get your
fill of savings

CLCAVMEMBER

Help manage your fleet and
control costs with Flyers Energy
Fuel Program.

¢ Save on fuel purchases at more
than 4,000 gas stations in
California.

¢ Monitor refills.
e Set limits on fuel purchases.
e Streamline reporting.

California
/ Landscape
Contractors
- WAssociation

clca.org/flyers

www.clcaeastbay.org
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CLCA East Bay
Chapter Address

3130 Balfour Rd., Ste. D #215
Brentwood, CA 94513
www.clcaeastbay.org

2022 East Bay Chapter
Board of Directors

IMMEDIATE PAST PRESIDENT

PAUL WONG (925) 518-6331

Imperial Sprinkler
paulw@imperialsprinkler.com

PRESIDENT

LOREN McIRVIN

Allied Landscape

|.mcirvin@contactallied.com

(925) 280-0161

PRESIDENT ELECT

KRISTIN GALLEGOS  (925) 550-0831
Artistic Turf kristin@artisticturf.com
SECRETARY

SETH WRIGHT (510) 830-8852

Water Service Irrigation Company
info@waterserviceca.com

TREASURER

DAVID MANLOVE

Indian Rock Landscapes
david@indianrocklandscapes.com

DIRECTOR-MEMBERSHIP

Damion Rosby (510) 502-5156

Golden Gate Truck Ctr.
drosby@goldengatetruck.com

DIRECTOR-EVENTS

DOUGLAS ANTHONY

The Urban Farmer Store
doug@urbanfarmerstore.com

ASSOCIATE MEMBER
REPRESENTATIVE

PATRICK STRADER  (925) 915-5063
DIG Corp ricks@digcorp.com

EXECUTIVE ADMINISTRATOR
LAURA LEUER (510) 207-4350

(510) 410-0083

(415) 710-7707

lleuer@comcast.net  F (866) 260-8869
NEWSLETTER EDITOR
JERRIE BEARD (530) 621-1701

jsb@beardassociates.com

East Bay Chapter
Newsletter

The CLCA East Bay Chapter newsletter is
published monthly. Copy and advertising
deadlines are the 10th of the month
preceding publication. Materials may be
mailed to: Jerrie Beard & Associates,

PO Box 96, Coloma, CA 95613. Or

email to: jsb@beardassociates.com. For
information on advertising and rates,
contact Jerrie Beard at (530) 990-3580.

CLCA State Headquarters

1491 River Park Drive, Ste. 100
Sacramento CA 95815-8899
(916) 830-2780 * (800) 448-2522
(916) 830-2788 Fax

email: hq@clca.org

2022 CLCA State
Executive Board

clca.org/about/board-of-directors/

Past CLCA State Presidents
from the East Bay Chapter

2018 Aaron Huxley
2017 Tim Hendricks
1996 John Redmond Jr.
1986 Roger D. Fiske
1978 Joe Tanouye

East Bay Past Chapter
Presidents

2021 Paul Wong
2019-2020 Leeanna Schoeder
2018 Eric Santos
2017 Roxy Wolosenko
2016 Calvin Craig
2014-15  Peter Rosen
2012-13  Tim Hendricks
2011 DeeAnn Schuttish
2009-10  Nate Silin
2007-08  Barry Minor
2006 Gregory Wrenn,
Rick Martens, CLT
2005 Dennis Brewer
2003-04 Rick Martens, CLT
2000-02  Gregory Wrenn
1999 Rob Solomon CLT, CLP
1997-98  Dave Wolkenhauer, CLT
1996 Diane McNally
1995 Dan Berger, CLT
1994 Craig Hutchinson
1993 Steve Schlitt
1992 Matt Schiller
1991 Robert Battinich
1990 John Redmond
1989 Jim Kwiat
1988 Thomas Raeth
1986-87  John Nishizawa
1985 Thomas A. Adan
1984 David Burnley
1983 Don Young
1982 David Gutru
1981 Joe Tanouye
1979-80  J. Warren Thurston
1979 Peter Rumore
1978 Pat Nichol
1977 Joe Korematsu
1976 Chuck Rich

East Bay Chapter Life Members

Congratulations and Thank You to

the following CLCA East Bay Chapter
Members for their continued support for
over 25 years.

Roger Fiske Ken Gerlack
Jeffrey Jones Joe Korematsu
George Sunayama Jack Rydman
Thomas Raeth Kevin Berndt
CLCA East Bay Chapter

Contractor’s Honor Code

The CLCA East Bay Chapter exists

to support Contractor’s AND their
employees. To successfully meet this
objective, and encourage the involvement
of all levels of the landscape industry,

the Board of Directors is committed to
supporting the following Contractor’s
Honor Code:

The solicitation, recruitment of, or attempt
to hire another Contractor's employees
while attending any CLCA function is
strictly prohibited.

6 o April 2022

Drip Irrigation Technologies
Training Informative

On February 17, CLCA East Bay presented a workshop of Drip Irriga-

tion Technologies and Strategies. Attendees learned about some of the
latest advancements in drip manufacturing along with the fundamen-
tals of designing, installing and maintaining residential and commer-

cial installations.

CLCA East Bay Chapter



Member Standings

30+ Year Members

Joe Korematsu (1956)

Roger Fiske (1962)

Cagwin & Dorward (1963)

Ken Gerlack (1966)

Lafayette Tree & LS (1967)
Horizon (1970)

Ewing Irrigation (1973)
BrightView Tree Co. (1973)
SiteOne Landscape Supply (1974)
Professional LS Mngmt (1980)
Delta Bluegrass Co. (1980)
Landscape Care Co. (1985)
LandPlan’s LS Inc. (1982)

Village Nurseries (1983)

L.H. Voss Materials (1987)

P.J. McNamara (1987)

Suma Landscaping Inc. (1988)
Berndt Landscape & Garden Maint (1988)
Trimacs Maint. & LS Const, Inc. (1988)
Diamond K Supply Ltd. (1990)
Tony Franchetto (1991)

Life Members

George Sunayama, Joe Korematsu, Roger
Fiske, Paul Schultz, Ken Gerlack, William
Rogers, Thomas Raeth, Dan Berger, Robert
Battinich, Kevin Berndt, Stephen Lambert,
Calvin Craig

34 Year Members

Susan Frank, Suma Landscaping

21 Year Members
Marisol Otero, Robert Cruikshank

6 Year Members
Dona Wessells, WA! Wessells Associates
Dagoberto Garcia, D. Garcia’s Landscaping

1Year Members
Dennis Orgoglio, Crowne Landscaping
Maverick Fernandez, Fernandez & Sons

Miguel Fernandez, Fernandez & Sons

www.clcaeastbay.org

The East Bay Chapter Thanks OQur

2022 Partners for Success
Gold - $1500 L\\

eFour Dinner Tickets to the Beautification Awards Banquet and
sponsorship of a Judges or Sweepstakes Award plaque.
eFour Tickets to the Baseball Event (includes tailgate party). =

eFree Admission to All Dinner Meetings during the year.
DEVIL MOUNTAIN

E m i " E WHATEVER THE NEED. WE DELIVER.
Horizon g msuence TOPWASTE

at home » at work » at school
JU
LT :WRBAN:
Hunferr FXLuminaire FARMERS%

Silver - $1000

eThree Dinner Tickets to the Beautification Awards Banquet and Sponsorshio of an Award
plaque for one of the award categories. s & n .

eThree Tickets to Baseball Event (includes tailgate party). Ite ne

eFree Admission to Three Dinner Meetings of your choice CANDAEARE RURREY
during the year.

Bronze - $750

*Two Dinner Tickets to Beautification Awards Banquet and Sponsorship of an Award
plaque for one category.

*Two Tickets to the Baseball Event (includes tailgate party).

*Free Admission to Two Dinner Meetings of your choice during the year.

Imperial
SPRINKLER SUPPLY

SINCE 1975

Stronger Together

All Partners Receive

*Company Name recognition in the chapter’s monthly newsletter, Inside Scoop and the mid-monthly
electronic newsletter E-Scoop. Company event promotion in electronic newsletter, E-Scoop.

eCompany Name recognition at every event, logo on table-tents or event fliers, Company logo on the
chapter website and event announcements.

For information, or to become a sponsor, call Laura Leuer at (510) 207-4350.

A
A-G Sod Farms
ANy Inc.

12750 Guard Rd.
Lodi CA 95242
(800) 588-6882
www.agsod.com

Growers of Quality Bluegrass, Fescue & Bermuda Sod
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Todd Gerrow
(916) 216-2859
tgerrow@agsod.com




* Grower and broker since 1869

¢ Serving landscape professionals

* For one plant to an entire installation
* Delivery right to your job site

* Subscribe to our email Newsletter

. Pacific Nurseries.

www.pacificnurseries.com | 650.755.2330

* A turfgrass alternative changing the industry
+ No need to sacrifice lawns to save water on landscape
» Grows low to the ground rarely exceeding |

reen year round, and if left un-mowed produces
small white flowers May-November

WEST COAST

W/ TURF

westcoastturf.com other water saving
888/893-8873 turfgrasses, too!

Smart Irrigation
Technology.
410BT BLuetoot

» Comes with three adapters * Available with a 3/4" to 2
for Rain Bird, Hunter and Toro/  Inline valve or 3/4” and 1”7

Irritrol/K-Rain valves Anti-Siphon valve

» Up to a one-year battery life ~ « Waterproof design (IP68)
using two AA alkaline batteries

L}
‘J‘, hiist w{:f - M‘{rerJ i u D I G

www.digcorp.com

water matters

WWW.CALIFORNIATRUCKCENTERS.COM/ISUZU

CALL US: (510) 250-7300
8200 BALDWIN ST. OAKLAND, CA 94621



